


Using a list of 61 fully validated psychometric dimensions, and 38 dimensions for our 360, GPI creates 
totally customised assessments that are specific to the competencies, values, requirements or objectives 
of any role, organisation or department - anywhere in the world. A psychometric assessment can use 5 
dimensions taking 12-15 minutes or 25 dimensions taking 75 minutes - or any combination that is right for 
your business. A 360 assessment can use 10 dimensions with feedback taking 10 minutes per respondent 
or 20 dimensions taking 20 minutes or, again, any combination an organisation might choose to use. We 
only measure what’s important to you.  

All GPI reports are written in plain English. They don’t need to be interpreted by consultants, psychologists 
or HR professionals, making them the most cost-effective tools on the market.  Because all the analysis is 
managed through our system, reports are received quickly and can be used by line managers, even if they 
don’t recruit or develop people on a regular basis. Our psychometric assessments work on the principle 
of Job Match – we assess a role to define what success looks like (Job Profile), assess the candidates 
(internal or external) and compare the two. In a few easy steps, Great People Inside:

• Helps you design the perfect assessment for your organisation and the role you’re interested in
• Assists in creating the Job Profile you need to measure your candidates against
• Sends a personalised invitation to each candidate (or provides a link for volume & graduate 

recruitment)
• Produces easy-to-read reports that highlight areas to focus on in interviews for new staff, as well as 

coaching suggestions for existing employees (or alternatively produces a summary report for volume 
and graduate recruitment)

As a result, you will learn how a candidate is likely to perform in a new role or how to improve their 
performance in an existing role.

Great People Inside® (GPI) is an assessment platform which helps 
organisations employ the best talent available, at every level, and develop 
it to its fullest potential. It is the only fully-customisable, psychometric and 
360° feedback assessment platform in the world.
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GREAT PEOPLE INSIDE® (GPI) OUR CUSTOMISED 360

In our customised 360, managers receive 
feedback from everyone around them (Boss, 
Peers, Direct Reports, Others) to review how they 
perform in dimensions that are key for the role 
and organisation.

You can select any number of the 38 dimensions 
that GPI offers in order to obtain feedback 
that is invaluable in helping managers improve 
performance. 

The 360 measures ‘learned behaviours’ – 
the things we’ve learned from the different 
environments we’ve experienced. But what is 
learned can be unlearned or adapted to help the 
managers further their careers. 

In a few easy steps, Great People Inside:

• Helps you select the dimensions that are 
most appropriate to your business (matching 
your competency framework or company 
values, for example)

• Sets up the assessment 
• Adds the candidate and other respondents
• Produces a comprehensive 360 report for 

feedback on, and to, the candidate once they 
have completed the assessment.
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HOW CAN YOU USE GPI ASSESSMENTS?

Volume Recruitment Filtering

Current methods of filtering high volumes of 
applicants can be time-consuming, costly and 
inaccurate. Great People Inside’s methodology 
reduces or eliminates all these negatives. GPI creates 
a short (12 – 15 minutes), cost-effective, customised 
assessment for each role, a Job Profile to match 
candidates against and a link that you can put into 
your Applicant Tracking System or Job Adverts. 

Candidates will self-register and complete the 
assessment as part of the application process, their 
results will be compared with the Profile and, each 
day, you will be able to access a list of candidates 
that are a great fit for the role you are recruiting 
for. Only at this point do you need to become 
manually involved and you only need to look at the 
applications for those people capable of doing the 
job -  saving you time and money.

Graduate Pre-selection

For many organisations, graduates represent 
the future of their business and yet, to reduce 
the inevitable volume of applicants for graduate 
schemes, organisations implement poor quality pre-
selection systems using simplistic methodologies 
such as keyword analysis or expensive ones 
such as manual sifting. Successful 21st century 
organisations need to do better than this. And they 
can.   

GPI creates a customised assessment, a Job Profile 
based on successful candidates recruited in the 
past and a link that you can put into your Applicant 
Tracking System or Job Adverts. Candidates will 
self-register and complete the assessment as part 
of the application process, their results will be 
compared with the Profile and, each day, you will be 
able to access a list of candidates that fit the role 
you are recruiting for. You only need to look at the 
applications for those people who achieve your 
chosen standard - saving you time and money.

FOR MORE GR8 SOLUTIONS VISIT: 
www.greatpeopleinside.com/uk
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Executive & Management 
Recruitment

There are many assessments on the market that 
help evaluate executives and managers. However, 
most are pre-determined packages of measurements 
(users don’t get to choose how long/short, simple/
complex, expensive/cost-effective their assessment 
is). As a result, recruiters can only measure what their 
assessment provider tells them they can (or can’t), no 
more, no less. Organisations are forced to use the 
nearest fit, not the perfect fit.

With GPI, recruiters can measure EXACTLY what they 
want to measure - AND choose the length, duration, 
complexity and cost of the assessment. In Executive 
Recruitment, one size no longer fits all.

Leadership & Management 
Development

Using assessments to recruit high-performing new 
employees is fine – but few organisations start with 
a clean sheet of paper. So how can organisations 
improve the performance of existing employees to 
bring them nearer to the level of the best employees? 
By using Great People Inside customised 
psychometric and 360 assessments. 

The Management Report from our psychometric 
offers Behavioural Insights and Coaching and 
Development suggestions to help managers improve 
individual performance. Our 360 allows individuals 
and their managers to see how they are perceived by 
their boss, peers, direct reports and other influential 
respondents in their day to day roles. 

In short - the psychometric assessment tells us 
what they do, the 360 tells us how well they do it. 
The information GPI provides can help bring lower-
performing members of staff nearer the standard 
of the best. Customised Leadership & Management 
Development – delivered by Great People Inside.

http://www.greatpeopleinside.com/uk
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THE BENEFITS OF USING GPI
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There are 3 options of how to buy: 

1. Purchase/use of credits. The option of purchasing 
credits in advance is, generally, used by intermittent or 
smaller users. A 20-dimension assessment (the typical 
length of many ‘packaged’ assessments) uses 149 
credits. The greater the number of credits purchased 
at the same time, the lower the ‘per credit’ cost. The 
fewer dimensions used, the lower the ‘per assessment’ 
cost. Once purchased, credits can be used for either 
psychometric or 360 assessments.

2. Annual, unlimited use. ‘Unlimited use’ is favoured by 
frequent people-developers and recruiters. Using a 
simple, transparent calculation, we can identify the 
likely usage of the system and calculate the costs 
involved. It is always less expensive than buying 
credits. Unlimited use offers a monthly price, regardless 
of how many assessments are actually used, and 
we review throughput annually with no retrospective 
charging. In addition, if a customer chooses unlimited 
use, the contract also allows them to use all of GPI’s 
platform assessment capability at no extra cost.

3. Project, unlimited use. Many recruitment or 
development programmes are project-based. As a 
result, paying for a 12 month unlimited use contract is 
not cost-effective. GPI can provide an unlimited use 
contract for the duration of the project (minimum of 
3 months). We simply turn it on when you need it, off 
when you don’t and still offer significant savings against 
buying credits.

HOW ARE GPI ASSESSMENTS PRICED?

Great People Inside®
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• Flexible pricing – GPI’s customised pricing 
structure is designed to meet the way YOU use 
assessments.

• Competitive pricing – Even with its unique 
customisation features, GPI will usually beat the 
cost of comparable assessments (where they 
exist).

• Accessibility – Designed to be used on any 
device (mobile, tablet, laptop, desktop) at any 
time and in any location, GPI offers the greatest 
possible accessibility for both employers and 
candidates.

The Great People Inside assessment platform 
is designed to make your recruitment and 
development processes more efficient and 
cost effective. With GPI assessments, modern 
organisations no longer need to use assessments 
that don’t meet their precise needs.

Great People Inside assessments offer:

• Customisation – Only measure what you need 
and only pay for what you use.

• Ease of use - Easily read and used by line 
managers, reducing, or even eliminating 
Consultancy or internal HR costs.

• ‘Hands off’ capability - Using GPI assessments 
as a filtering tool for volume AND graduate 
recruitment - requires no manual intervention 
until after the initial filtering process and is 
based on something more scientific than 
keywords.

• Volume capability, accuracy and low cost - 
Ensures, at very low ‘per-candidate’ cost, that 
you only interview candidates already confirmed 
as capable of taking on the role. 
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UNITED KINGDOM (UK)

Tel: 01903 868502

Email: theresa@cooperativehr.co.uk

Website: www.cooperativehr.co.uk
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